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What's 1n it for you?

You will understand the benefits of the Rate
Enhancement Program.

You will be able to enroll in the Rate

Enhancement Program.

You will have access to this information
whenever needed.
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Understand what the
Attendant Compensation
Rate Enhancement and
the Nursing Facility Direct
Care Staff Rate
Enhancement Program is
all about.

Learning Objectives

02

Complete an
enrollment in the Rate
Enhancement Program

Understand Rate
Enhancement Program
responsibilities for
providers and
preparers.
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Nursing Facility (NF) History

Rate Enhancement Programs were implemented on
May 1, 2000

2000-01 General Appropriations Act, H.B. 1, 76t Legislature,
Regular Session, 1999, (Article II, HHSC, Rider 37)

Title 1, Texas Administrative Code (TAC) §355.308
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Community Care (CC) History

Rate Enhancement Programs were implemented on
September 1, 2000

2010-11 General Appropriations Act, H.B. 1, 81st
Legislature, Regular Session, 2009 (Article II, HHSC,
Rider 37,). For CLASS, DBMD, DAHS, PHC and RC

Title 1, Texas Administrative Code (TAC) §355.112
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Intellectual or Developmental
Disabilities (IDD) History

Rate Enhancement Programs were implemented on
September 1, 2010

2010-11 General Appropriations Act, H.B. 1, 81st

Legislature, Regular Session, 2009 (Article II, HHSC,
Rider 37,). For HCS and TxHmL and ICF/IID

Title 1, Texas Administrative Code (TAC) §355.112
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Why Rate Enhancement?

p

To incentivize providers to increase
attendant compensation or direct care
compensation to improve quality of care.




i Why Rate Enhancement?

Providers are held accountable for the
expenditures of any enhancement funds.

HHSC uses Cost and Accountability reports
to verify Staffing and Spending
requirements.

Health and Human
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Why Rate Enhancement?

p

Providers benefit from an increase in

revenue used to pay for direct or attendant

care staff compensation.

_
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Facilities who participate in the direct

care staff enhancement agree to maintain
a certain level of staffing.

Agree to spend 85% of their direct care

staff compensation revenues on direct
care staff compensation.
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Agree to spend 90% of their attendant
revenues on attendant compensation.
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Levels and
Add-on Rates




Levels

Levels are monetary increments
above the base rate that can

go as high as 27 for NF,

35 for CC and

25 for IDD.
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HCS Add-Ons

Home and Community-Based Services

Category Services Unit Type

Day Habilitation

Services Day Habilitation Services Daily

Supported Home Living,
CFC PAS/HAB, Respite,
Employment Assistance,
Supported Employment

Non-Day
Habilitation
Services

Residential Residential Support
Services Services, Supervised Living

Add-on per
Unit

$0.10

Number of
Levels

25
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ICF/IID Add-Ons

Intermediate Care Facilities for Individuals with an
Intellectual Disability or Related Conditions

Add-on

Category Services Unit Type per Unit

Day Day

Habilitation Habilitation Daily $0.10
Services Services

Residential Residential
Services Services

# of
Levels

25
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NF Add-Ons

Nursing Facilities

Add-on per Unit of

Unit Type service

Daily Care Services $0.40

# of Levels
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Community Care Add-Ons

Community Care

Programs

DBMD
Waiver

Services

CFC
PAS/HAB
And HAB

Transportation;
SE and EA

CFC
PAS/HAB
And Res. HAB
Transportation;
Day Hab
SE and EA;
Intervener

Unit
Type

Hourly

Hourly

Add-on
per Unit

$0.05

# of
Levels
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Community Care Add-Ons

Community Care

Add-on # of

Programs Services per Unit Levels

$0.05 35

Priority/Non-
Priority

Apartment/
Non-Apartment
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Enrollment Limitations

« Contracts will not be enrolled at a level higher
than the level achieved on the most recently
reviewed report.

« HHSC PFD will post the facilities receiving
enrollment limitations on the PFD website.

« A facility may request a revision of their
enrollment limitations if the current limitations do
not represent the facility’s current staffing level.
This is called Request for Revision Report (RFR).

21



Things to consider when making
your participation decision

Servlces

The following list is not all-inclusive and there may be other facts
to consider in deciding whether to participate.

« Consider the impact of reduced turnover (due to paying higher
wages) on your recruiting and training expenses.

« Consider the impact of paying higher wages on the quality of
care you deliver to your clients.

« Consider if you are willing to meet spending and other program
requirements to avoid recoupment.
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Enrollment
Process

Steps to successfully enroll in
rate enhancement
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Participation Agreement

ﬁ'«t‘;’,

Enrollment Contract Amendment
(ECA)

TEXAS
Health and Human
Services

The ECA must be signed by an authorized
signatory as identified by form 2031

Enrollment in the Rate Enhancement
Is held from July 1-31
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&/ Health and Human Services ABOUT HHS SERVICES DOING BUSINESS WITH HHS LAWS & REGULATIONS CONTACT

Acute Care  Hospitals & Clinic  Long-term Services & Supports  Managed Care Medicaid Administrative Claiming Rate Packets Time Study

e » Long-term Services & Supports

Long-term Services &

Stipports Long-term Services & Supports

Announcements

Financial Management Services Agency (FMSA) Cost Survey

The Health and Human Services Commission (HHSC) Provider Finance Department has contracted with Deloitte Consulting to
administer a cost survey for all FMSAs in Texas.

Deadline Extended: The FMSA Cost Survey template is available to download here. (Please note, if you are using
Google Chrome, you will need to right-click the link and Open in a new Tab or Open in a3 New Window.) All Surveys are
due by email by 11:59 p.m. on May 19th, 2021.

https://pfd.hhs.texas.gov/long-term-services-supports/enroliment-information
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The Health and Human Services Commission (HHSC) Provider Finance Deg

administer a cost y for all FMSAS in Texas

Deadiine Extended: The FMSA Cost Survey template Is avallable to download here., | )

Google Chrome, you will need o right-click the link and Opeén in @ new Tab or Open in & New Window.) All Surveys are
due by email by 11:59 p.m. on May 19th, 2021,

Please return all completed cost surveys to Deloitte Consulting at FMSACostReporting@adeloitte.com

vmv) (3/19/

v FMSA Cost Survey FAQs

Overview of the Foster Care Rate Methodology Study

Cost/Accountability Reports Information

Google Chrome, you will need to right-click the link and Open in a new Tab or Open in a New Window.) All Surveys are
due by email by 11:59 p.m. on May 19th, 2021,

Please return all completed cost surveys to Deloitte Consulting at FMSACostReporting@deloitte.com

(.wmv) (3/19/2021)

https://pfd.hhs.texas.gov/long-term-services-supports/enroliment-information
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Open Enrollment process

* Texas Home Living

¢ Youth Empowerment Services
Waiver Program

EreCtv e sOveIhoC L £o0 o L pary
Effective September 1, 2009 (.pdf)
Effective August 1, 2009 (.pdf)

Effective August 1, 2008 (.pdf)

Effective September 1, 2007 (.pdf)
Effective August 1, 2007 (.pdf)

Effective September 1, 2006 (.pdf)
Effective September 2005 (.pdf)
Effective September 1, 2004 (.pdf)
Effective September 1, 2003 (.pdf)
Effective September 1, 2002 (.pdf)
Effective September 1, 2001 (.pdf)
Effective September 1, 2000 (.pdf)

Rate Enhancement - Attendant Compensation

View 2023 Rate Enhancement - Attendant Compensation Information
View 2022 Rate Enhancement - Attendant Compensation Information
View 2021 Rate Enhancement - Attendant Compensation Information

View 2020 Rate Enhancement - Attendant Compensation Information
View 2019 Rate Enhancement - Attendant Compensation Information

Training Information

View Cost Report Training information
View Rate Enhancement Report Training information

View Rate Enhancement Enrollment Training information
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Open Enrollment process

Other Documents Important To The Enrollment Information:

View the Participation.Status.-.Levels Awarded
View the Enrollment. Contract Amendment. Instructions
Complete the Enrollment.Contract. Amendment.form (Recommended browser Google Chrome)

View the Enrollment. Worksheets. and Instructions
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Open Enrollment process

Sign in
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Open Enrollment process

vu' TEXAS
Health and Human
v~" Services

2021 HHSC Rate Analysis

Open Enroliment Dashboard
HHSC Provider Finance

3107 days 3 hours 50 minutes 16 seconds remaining

30
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Open Enrollment process

3107 days 3 hours 43 minutes 6§ seconds remaining
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Open Enrollment process

TEXAS HEAITH AND HUMAN SERVICES COMNMISSION (HHSC)
PRIMARY HOME CARE (PHC)
Attendant Compensation Rate Enhancement Enrollment Contract Amendment

ify their enrollment by

will continue with the service category(ies) and levels of pal;ncipati-m in effect
during the open enrollment period within

coniract a de

For PHC conir
participate in the atten
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Rate Enhan
tion Pate Enhancer:

NtOTY per
signation Form (F
sting this &

Lepal E Ame 23 1t appears on
Streat Address of Lagal Entiry

Lagal Entity Zip Code

per the HHSC
ate and

bumit

Submission of Form

Submit Request
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NF Liability Insurance

Steps to successfully enroll in
NF Liability Insurance Add-on

"
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NF Liability Insurance Certification

RER

4 Methodology Certification

o '|..||".

Report Certification

€3 NF Liability Insurance Certification
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NF Liability Insurance Certification

Nursing Facility Liability Insurance Coverage Certification

IMPORTANT: y eted LIABILITY

Definitions

d with @ managed

oM an insura

year begin
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NF Liability Insurance Certification

Mursing F
Far
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NF Liability Insurance Certification
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Contact us

For Assistance with:

Cost or Accountability Report
completion, instructions,
informal reviews and/or

general guidance

Telephone E-mail

(737) 867-7817

2115


mailto:pfd-ltss@hhs.texas.gov
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Thank you

HHSC LTSS Center for Information and Training
Please enroll before July 31.



